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Learning Disability Partnership Board 

4th March 2021 (Zoom Meeting) 

 

 
 
 
 
  

 

Who came*: 
Andrew Walker – Co-Chair Self Advocate 
Debbie Kennard – Co Chair WSCC Member 
Lisa Loveman – WSCC Commissioning Manager 
Mike Smith – WSCC Project Manager 
Alison Nuttall – WSCC Lead Commissioning Manager 
Lu Dash – Head of Support, Aldingbourne Trust 
Peter Stanley – General Manager, Aldingbourne Trust 
Casper Beade Rioseco – Co-production Manager, Aldingbourne Trust 
Harriet Wilson – Team Leader, Impact Advocacy 
Andy West – Advocate, Impact Advocacy  
Lesley Durbin – Service Manager, Impact Advocacy 
Debbie Elleston – Impact Advocacy Supporter Speakabout 
Liz Holmes – Impact Advocacy People Come First 
Karen Madden – Impact Advocacy Supporter Voice 
Faye Delaney – Impact Advocacy Supporter Speak Up 
Daniel Arundel – Self Advocate Voice Self Advocacy Group 
Chris Button – Self Advocate Speakabout Self Advocacy Group 
Nicola Smith – Self Advocate Voice Self Advocacy Group 
Ron Little – Self Advocate Speakabout Self Advocacy Group 
Wendy Byrne - Self Advocate Speak Up Self Advocacy Group 
Grace Holden - Self Advocate Speakabout Self Advocacy Group 
Paul Ford Self Advocate Voice Self Advocacy Group 
Nikki Carter – Self Advocate People Come First Self Advocacy Group 
Jackie Gibson – Self Advocate Access All Areas 
Dale Bacon – Self Advocate Access All Areas 
Sophie Mayes – Self Advocate Access All Areas 
Dean McClurg – Self Advocate Access All Areas 
Cathy Evans – Self Advocate Access All Areas 
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Gillian Tourbay – Self Advocate Access All Areas 
Sam O’Neil – Self Advocate Access All Areas 
Andrew Pickthall – Self Advocate Access All Areas 
Chris Moss – Self Advocate Access All Areas 
Laurel Lewis – Self Advocate Access All Areas 
Alison Fairbrass – Self Advocate Access All Areas 
Peter Spencer – Self Advocate Access All Areas 
Chris Hughes – WSCC Community Connector The Laurels 
Andrew Boughton Leigh – Self Advocate The Laurels 
Evelyn Peacock – Self Advocate The Laurels 
James Grubb – Self Advocate The Laurels 
Simon Livesley – Ferring Country Centre 
Hannah Tombs – Ferring Country Centre 
Rachel Aslet-Clark – General Manager, Apuldram Centre 
Jo Telling – Founder, Superstar Arts 
Rosemary Milmine – Transformation Manager Guild Care 
Tim Wolfe – Operations Director, Dimensions 
Bob Leeves – Project Manager, Dimensions 
Yvonne Walshe – Carers Support West Sussex 
Jolene Marchant – WSCC Community Connector  
Anita Beverton – Regional Manager, Southdown Housing  
Sue Livett – Managing Director, Aldingbourne Trust 
Rachel Benson – Service Manager, Supported Employment Service 
Hollie Ferrie – BSL Interpreter 
Sonja Jones – Community Leader, L’Arche 
Tessa Phippard – CLDT, Sussex Partnership Foundation NHS Trust 

*If we have missed your name please let us know. 

Who sent their apologies: 
Tracey Light – Locality Lead, Communities Team, WSCC 
Audrey Neate – Carers Support West Sussex 
Edel Parsons - Sussex NHS CCG & LeDeR Lead 
Helen Lambert - CLDT, Sussex Partnership Foundation NHS Trust 
Michelle Olden – Lifelong Services Team Manager, WSCC 
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 Introduction 

Debbie and Andrew welcomed everyone. 
They went through how the meeting will 
work.  

Andrew said there was feedback from Self 
advocates about the Zoom meetings. Self 
advocates want more time to discuss things 
in small groups and fewer presentations or 
information only. Today’s agenda is 
different to see if it works better. 

The theme of today’s meeting is ‘Day 
Services’. Here is a link to the Briefing 
Paper. 

Debbie thinks it’s important that there are 
local services that reflect the local 
community. Debbie would like to see more 
opportunities for people with a learning 
disability to be part of the community life 
where they live. 

Debbie introduced Alison Nuttall the Lead 
Commissioner from West Sussex County 
Council. 
 

 

 

 

 

 

 

 

 

Alison Nuttall – Lead Commissioner  

Alison talked through the briefing paper.  

The Council is designing the model of day 
service it wants in the future. 

The Council has shared some of ideas and 
challenges in the briefing paper, but no 
decisions have yet been made. 

We understand that talking about changes 
are worrying and promise that the Council 
would listen to people’s ideas and concerns.  
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 Breakout Groups 

Lisa explained how the breakout groups will 
work.  

Each group will take notes of the key points 
made but there will only be time to 
feedback one key point in the meeting. 

All breakout groups are thinking about the 
important principles of day services.  

A principle is a rule that helps us to know 
how to behave or work. 
Lisa gave an example of a principle to do 
with the first breakout ‘work’: 

‘I have opportunities to experience the 
world of work’. 

These principles twill help in the design of 
future day support or services. 

The breakout group will then think about 
how you will know this principle is 
happening.  

Using the example, you would know it was 
happening if people had opportunities to do 
volunteering, qualifications, work 
experience, paid jobs, starting a business. 

Self advocates will choose what is going to 
be fed back in the meeting. 

Top principles 
Being connected to work 

• The work you do has a purpose, is 
relevant and engaging. 

• You have extra time to develop the 
skills you need to work. 

• Everyone has the opportunity to work. 
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• You have a choice about what work 
you do and there are different options 
not just paid work. 

• You have the right level of support at 
work. 

• There is support from the Council to 
develop more work opportunities. 

• You have support to get work ready 
including skills, training, and 
qualifications. 

• Employment information is in easy 
read and other formats.  

 
 

 
 

 

 

 

 

 

Being connected to community and 
friends 

• You can spend time in your own 
community with people who have 
similar lives and interests. 

• You can spend time with people who 
are important to you. 

• You can choose when you see your 
friends. 

• There is support with transport so you 
can see friends at different times. 

• There is support from the Council to 
develop better communities, more 
welcoming and accessible. 

• A community is not just about a place 
but its also about a group of people. 

• You have support to maintain 
friendships which can be lost if you do 
not see people. 

Being well and safe 

• You see people who know you well and 
they know if you are not okay. 

• Your mental health as well as your 
physical health is supported. 
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• You have opportunities to get out and 
about including exercising. 

• You have opportunities to have a life 
outside of your homelife. 

• You have people who you can talk to 
about your feelings or difficulties. 

• You can feel safe when out and about 
in your community. 

• You have safe places to go to. 
• You can get support from people with 

skills and experience. 
 

 

 
  

 

 

 

 

Being independent 

• Your individual choices about 
independence are respected. 

• You have support to use public 
transport or walk. 

• Everybody has the chance to live as 
independently as they want to. 

• You can get equipment, adaptations, 
or technology quickly and this supports 
your independence. 

• You can get support you need to keep 
your independence. 

• You can get support to develop your 
independence, so you are less reliant 
on your family. 

• You have enough time and support to 
develop independence. 

• You are involved in decisions about 
how you would like to be independent 
and achieve your goals. 
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How we can check it’s happening 

Being connected to work 

Attendance, coming in on time, engaging in 
activity. 

People have developed a skill set. 

People have been able to try-out different 
work options. 

Contract to promote equality and diversity 
in workplaces. 

Realistic reasonable adjustments are being 
made. 

Accessible apprenticeship schemes are 
available. 

The council has developed positive links. 

Places are fit for purpose. 

A range of work opportunities are available. 

There is support, for example mentors, 
guidance, job coaching and training. 

Understand work and benefits advice. 

Being connected to community and 
friends 

People have a sense of belonging, 
something you are proud to be part of. 

Accessible meeting places, somewhere with 
toilets, its warm, Covid secure. 

People access a range of groups which help 
them make friends. 
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People can connect to friends via social 
media and IT. 

People can physically connect with friends 
not just via social media. 

More places have ‘Thumbs Up’ or ‘Safe 
Places’. 

Good links with other services. 

More trained volunteers. 
 

 

 
 

 

 

 

 

Being safe and well 

Training available on Covid and other health 
topics. 

Arts based opportunities help with mental 
health and discuss difficult topics. 

People know what to do if they do not feel 
safe. 

Family carers are supported. 

Being independent  

People know how to speak up or complain. 

People are involved in making choices and 
decisions. 
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Other things breakout groups said we 
need to think about 

Services will need to be ‘joined-up’ for 
example: How will Workaid, employment 
specialists, fit with day services plans? 

Day Services can role model different 
careers. 

Having a paid job can help you feel happy 
and confident. Being independent makes 
you feel good as you do not have to rely on 
help from others. 

People will need support and time to take 
step from ‘safe day service’ into work 
environments with less supervision and 
support. 

Being stuck in a building all the time is not 
as good as going on trips in the community. 

You can make friends in different places: 
Self advocacy groups, Gig Buddies, Blue 
Oasis Club, Gateway, Church. 

Build upon the activities that day services 
already do in their community. 

Stay up late have been advocating for 20 
years for a change through their ‘No 
bedtimes’ campaign. This is about support 
workers being available at times that fit 
your choices. 

Peoples friendships do not have to be 
limited to within the learning disability 
community. 

Community inclusion is not through 
traditional style day centres. Take the 
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opportunity now to make a difference 
otherwise it will not happen. 

Lockdown has shown us how important it is 
to see people. Need to consider the impact 
of the Pandemic on individuals. 

 

 

 

 

 

 

 

 
Some people raised concerns about 
changing day services 

Service User shared her poem about how 
important her day service was to her. 

Aldingbourne representative said the 
Council is already putting proposals into 
practice. People in Supported Living are 
being told they are not going back to day 
services. 

Getting work opportunities is difficult and 
there are lots of barriers. Covid has made it 
even more difficult. 

Not everyone wants to be in the ‘big 
community’ some people are happy in their 
‘own community’. 

How realistic is a work option for day 
service users? There is not much choice or 
range of paid or voluntary work. 

There is fear about benefits, so people opt 
for voluntary work. 

Nearest service might not be appropriate, 
for example, an outdoor centre wouldn’t suit 
someone who likes being indoors. 

Not having friendships can impact on your 
mental health. 

People could look for companionship 
elsewhere. This could be in risky places. 
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This could lead to more isolation for people 
with a learning disability. 

Important to be with people who know you. 

Some of our towns do not feel safe and are 
not easily accessed. 

If you don’t have good mental health you do 
not have the energy to do things for 
yourself. 

If people are not welcomed in their 
community this will impact on their mental 
health. 

The Council will transfer costs from day 
services onto mental health services. 

Accommodation based services do not cover 
the same areas of support as day services. 

Changes are hard for people to understand 
and cope with. 

Day services can look out for and refer 
people when something needs checking out. 

Restricting to 3 days a week or only 1 
service doesn’t sound person-centred or 
respecting choice and need. 

Other services like mental health and the 
police need to have better awareness of 
learning disabilities. 

Day services provide more support than 
they advertise. 

People have lost independence and 
confidence during lockdown. 
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Some family carers work full-time and do 
not have the time to teach independence 
skills. 

Self advocate had to wait 3 years to get a 
wet room so could be more independent at 
home. 

It is a myth that doing things on your own 
is better. 

Independence can lead to more support 
being needed. 

Breakout Group 1 

Breakout Group 2 

Breakout Group 3 

Breakout Group 4 

Breakout Group 5 

Breakout Group 6 

Breakout Group 7 
 

 Bringing it together – Lisa Loveman, 
Commissioning Manager 

Feedback from the Board will be used to 
develop options. There would be more 
opportunities to give views.  

Commissioners are talking to the Board at 
this early stage as it’s important to help us 
think about what is needed.  

Lisa was concerned that some people had 
been told that a decision to close day 
services had been already been made which 
is not the case. The Council understands 

 

 

 

 

 

http://www2.westsussex.gov.uk/caf/LDPB/breakout_group_1.pdf
http://www2.westsussex.gov.uk/caf/LDPB/breakout_group_2.pdf
http://www2.westsussex.gov.uk/caf/LDPB/breakout_group_3.pdf
http://www2.westsussex.gov.uk/caf/LDPB/breakout_group_4.pdf
http://www2.westsussex.gov.uk/caf/LDPB/breakout_group_5.pdf
http://www2.westsussex.gov.uk/caf/LDPB/breakout_group_6.pdf
http://www2.westsussex.gov.uk/caf/LDPB/breakout_group_7.pdf
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that thinking about ideas for changing 
services can make people feel worried.  

Future changes will need to be phased in as 
new opportunities become available. 
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Goodbye and thank you to Debbie 

It is Debbie Kennards last meeting. Andrew 
thanked Debbie very much for her work co-
chairing the Board.  

Andrew said he would miss working with 
Debbie and how much fun it had been. 

Debbie told the Board how much she had 
enjoyed her time and said it was her 
favourite work. Debbie said keep up the 
good work it’s very important to hear your 
voice. 

Next meeting: 24th June 2021 10am – 
11.45am (online); Theme: Health 

 

Word Cloud from the Partnership Board 
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